Interviewing Module Template
Team:
Job Interview:
Challenge
Prepare for and compete in the mock interview competition.
Module Overview
Big Meet: Review the Guidelines and your team’s assigned job interview.
Masterclass: Learn from an industry expert about how to interview for any job.
Roundtable I: Each Scholar completes the Interview Preparation section for the team’s assigned job.
Roundtable II: Pick one presenter who is the best fit and have them practice interviewing with your team.
Presentation: Presenter participates in the live, 3-minute mock interview competition.
Guidelines
1. Be Well-Dressed: wear appropriate attire. Better to be overdressed rather than underdressed.
2. Be Early: arrive at least 10 minutes before your interview begins.
3. Be Direct: answer the questions directly and succinctly, giving examples when appropriate.
4. Focus on ‘I’: highlight what you specifically did and contributed, not just what the team did.
5. Quantify: when describing your accomplishments, use numbers whenever possible.
6. STAR Method: use this method to structure your stories & examples.
S — Situation: Set the context. What was happening?
T — Task: Explain your responsibility. What needed to be done?
A — Action: Describe what you specifically did. How did you handle it?
R — Result: Explain the outcome. What happened because of your actions?
Interview Preparation
1. Research
What does the company do?
Who are its customers?
Who are your mutual connections, if any?
What is the job you’re applying for?
What questions do you have about the company and the job?

2. Competitive Advantage
What sets you apart from the other candidates applying for the job?

3. Three Stories
Can you give an example that demonstrates your leadership?
Can you give an example that demonstrates your teamwork?
Can you give an example that demonstrates how you handle failure?
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